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Abstract：Taking Xiamen University Library as example，this paper firstly analyzed the status quo of talents and the 
problems in its structure, and explored the procedures， principles and forms of talent recruitment work in combination 
with recruitment practice, and proposed the talent recruitment strategies of research-oriented university libraries under 
the new situation from the perspectives of making human resource development planning, strengthening recruitment 
principle, achieving the combination of professional librarians and assistant librarians, adhering to competence and position 
matching, establishing reasonable talent evaluation system.





















































































































年份 招聘人数（人） 本科 硕士 博士
2003 16 14 2 0
2004 16 13 3 0
2005 7 6 1 0
2006 9 6 3 0
2007 4 2 2 0
2008 1 0 0 1
2009 0 0 0 0
2010 0 0 0 0
2011 2 2 0
2012 4 0 4 0
2013 0 0 0 0
2014 3 0 3 0
2015 1 0 1 0
2016 1 0 1 0
图 1 厦门大学图书馆 2003-2016 年新进专业技术人员学历
要求比较
图 2 厦门大学图书馆 2003-2016 年专业技术人员学历结构图
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图 3 厦门大学图书馆网络招聘方式 图 4 图书馆在招聘系统中的岗位需求及任职条件
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